Alexander - Amber - Andreas - Anke - Anton - Aron - Barbara - Barbel - Beatrice
Ben - Bernd - Professional - Bianka - Bjorn - Bruno - Burkhard - Carsten - Carola
Celine - Christine - Claus - Clemens - Corona - Daan - Dagmar - Daisy - Dana
Daniel - Dave - Diana - Dieter - Dirk - Dominik - Doreen - Doris - Dorothea - Eber-
hard - Edgar - Eduard - Egon - Eileen - Elektra - Elia - Program Manager - Elke - Els
Emily - Enrico - Ernst - Estefania - Ester - Eugen - Eva - Fabian - Fabrizio - Falco
Felix - Ferdinand - Finja - Fiona - Florian - Frank - Franz - Franziska - Frauke
Frederic - Fridolin - Friedrich - Expert - Fritz - Gabriel - Georg - Gerald - Gerda
Gerhard - Gerlinde - Gertrud - Gero - Gitte - Gloria - Grace - Gratia - Gregor
Gunter - Gustav - Gwendolin - Hagen - Hanna - Hans - Harald - Harry - Heike
Heinrich - Director - Heinz - Hektor - Helene - Helge - Helmut - Hendrik - Herbert
Hermann - Holger - Horst - Hubert - Hugo - Ida - Igor - Be a Part of it! llona
Ina - Ines - Ingrid - Irene - Iris - lwan - Jack - Jakob - Jan - Jasmin - Jean - Jennifer
Jeroen - Jessica - Johanna - Jonathan - Jorg - Julia - Jurgen - Jutta - Kai - Karin
Karsten - Kaspar - Katharina - Junior Professional - Kathleen - Katja - Katrin
Kevin - Kim - Klara - Klaus - Kolja - Kora - Kurt - Larissa - Lars - Laura - Lea
Lenthen - Leo - Leon - Liesanne - Linda - Lisa - Lothar - Luise - Principal - Lucas
Ludwig - Magda - Maik - Manuel - Marcel - Marco - Margit - Maria - Mario - Mark
Martin - Martina - Matthias - Maximilian - Melanie - Meike - Michael - Michelle
Moritz - Nadine - Nadja - Nao

Noah - Senior Expert - Norbert - Our‘ bUS'ﬂESS,

Orlando - Oskar - Oswald - Otto -
Penelope - Peter - Petra - Philipp - \jOUP futu re. SAP
Robert - Rolf - Roman - Rosa - R
Sarah - Sebastian - Shirley - Silvia - Simon - Sonja - Sophie - Stan - Stefanie
Stephan - Susanne - Senior Director - Sven - Tamara - Tanja - Theodor - Therese
Thomas - Tobias - Tom - Torsten - Udo - Ursula - Uwe - Valentin - Valerie
Vanessa - Verena - Veronika - Viktor - Volker - Walter - \WWerner - Wilhelm - \WWolf-
gang - Wolfram - Xantippe - Xaver - Xenia - Yannic - Yves - Yvonne - Zacharias




itelligence Business Solutions

\What we do and how we do it

Keep it simple and successful

The development of tailor-made IT solutions based on SAP soft-
ware hinges primarily on one thing: our employees. With a team
of more than 1,200 IT and industry specialists worldwide we
consider ourselves an ,enabler” furthermore we develop efficient
processes and innovative solutions for more than 2,500 customers,
who range from medium-sized enterprises to multinational con-
cerns. Complex problems and demands do not always require
complicated solutions: Keep it simple is our challenge! Therefore
we provide individual solutions that customers find transparent
and wich offer sustained added value, putting them in the posi-
tion to perform at peak level.

The result: Lots of Special Expertise Partnerships in a wide
spectrum of industries are as much proof as the fact that we were
presented the Pinnacle Award in the discipline of customer satis-
faction in series. We were appointed SAP Global Service Partner —
a status that has been awarded only to a small number of global
IT service providers. We are particularly proud of this honor.

HOSTING"
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SAP Service beyond boundaries

International Diversity

Nevertheless, the one thing that makes us truly successful is our international
staffing network. The intensive and structured sharing of knowledge between
our employees across cultural, professional and geographic boundaries creates
a strong team founded on individual strengths that is innovative and unique.

For us, international diversity is a value and a factor that drives our success in
more than 15 countries and 4 regions throughout the world. This applies in
particular also to the international project work performed by our colleagues
throughout our facilities all over the world.

~\

Germany/Austria: Bautzen, Berlin, Bielefeld, Cologne, Dortmund, Frankfurt,
Hamburg, Munich, Stuttgart, Vienna, Walldorf

Western Europe: Barcelona, Berne, Best, Brussels, Madrid, Reading, Zurich

Eastern Europe:  Bratislava, Budapest, Katowice, Kiev, Ljubljana,
Moscow, Poznan, Prague, Warsaw

USA: Chicago (IL), Cincinnati (OH)




»Sense of responsibility and commitment of our
employees create the company’s success.«

Organizational culture

Positive Attitude

At our enterprise, having a positive attitude
is more than a catch phrase. The blend of
team spirit, diversity, performance orienta-
tion and professional commitment inherent
in our staff members, as well as the mutual
respect we have for each other, creates a
one-of-a-kind work environment. Our flat
hierarchies and the unique corporate culture
are also evident to our customers.

They give our employees immense room for
maneuver and foster the early assumption
of responsibilities. Everyone, spanning from
junior professional to director intuitively
knows how important his/her contributions
are for the success of itelligence. Positive
attitude attracts! Inside and outside of the
company.




VWhom we consider a good candidate

Consulting with heart

Given its complexity, the SAP environment calls for broad expert knowledge
and requires consistent continuing education. However, what makes us SAP’s
most successful international partner in relation to medium-sized companies is
much more than that: it is the motivation and the passion to develop excellent
solutions in close contact with the customer and in direct person-to-person
interactions.

That is why we are on the look-out for consultants and developers whose heart
beats faster when they are involved in interesting project work — both domesti-

cally and internationally.

Our project business in Belgium with medium sized companies in the
vast discipline of Logistics & Trade offers exciting career opportunities
in SAP consulting and sales for SAP consultants:

® Junior Professionals = Professionals u Senior Professionals

Have a look at www.itelligence.be



Employees’ quotes

Challenge yourself

Challenge yourself! We want you to remain curious and ready to deliver out-
standing performances. The motivation to present excellent solutions again and
again and to take the road less traveled every now and then; these are indispen-
sable characteristics if you want to be innovative and successful. We are looking
for foresighted people and will support the personal and technical development
of each employee with tailor-made qualification programs.

»We keep it simple! Open door policy is true at itelligence.«

Maike, Professional Corporate Function HR from Bielefeld

We are aware of the fact that the delivery of sustained superior performance
hinges on having a stable private foundation. Consequently, we base our success
not only on the individual solutions we develop for our customers, but also on
those that we offer our employees. Our wide range of career models is therefore
coordinated with the current individual life styles and personal circumstances of
our staff members.

»| really enjoy my work environment. Everyone is very
knowledgeable, helpful and has a positive attitude.«

Juan, Senior Professional Development from Barcelona

» My first international implementation project
was a great experience and challenge «

Maarten, Junior Professional SAP Consulting from Brussels

»With developing relationships that foster trust and communication
we are able to improve our customer’s business processes.«

Sadi, Junior Professional SAP Consulting from Cincinnati

»| have a lot of friends in this company.
That creates teamwork for great solutions.«

Steve, Senior Professional SAP Consulting from Chicago
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